
EARLY YEARS AND SCHOOL AGE CARE
WORKFORCE STRATEGY

Create the conditions for educators
to thrive through wellbeing, inclusion,
connection and psychologically safe
workplaces.

WORKFORCE WELLBEING,
BELONGING AND
SUSTAINABILITY

A thriving, professional, and empowered Tasmanian early years and school age
care (EYSAC) workforce, driven by leadership, collaboration, and shared

purpose. 

FUTURE FOCUSED WORKFORCE
SYSTEM, COLLABORATION AND
INNOVATION

PROFESSIONAL IDENTITY,
RECOGNITION AND
EMPOWERMENT
Strengthen the visibility, value and
professional standing of the
education and care workforce
across Tasmania.

PATHWAYS, PIPELINES AND
WORKFORCE ACCESS

Strengthen and diversify workforce
entry, participation and progression
pathways across Tasmania.

Drive connected, evidence-
informed and future ready
workforce development across the
sector.

LEADERSHIP, PRACTICE AND
WORKFORCE CAPABILITY

Build contemporary leadership and
practice capability across the sector
to meet the changing needs of
children, families and communities.
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VISION

Delivered by the Early Childhood Australia Tasmania Branch and supported by the Tasmanian Government.
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