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Vocational Learning

Apprenticeships &
Traineeships

Learners under 18
Administration and support
School Facilitator network

Liaising with service
providers, employers, GTOs,
industry

DECYP

Vocational Programs

Work Based Learning — Beacon

Driving for Jobs
Trade Training Centres
Industry engagement

Child and Youth Safe Organisations
support

DECYP RTO

Management of VET delivery
Registration, scope, compliance
RTO Advisory Board

Expanding VET opportunities
TasTAFE Partnership
Expanding the VET workforce
Industry consultation



DECYP Registered Training Organisation (RTO)
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OUR PRIORITIES

Delivery of VET is available
in all secondary schools

Increase support for VET in schools
Implementing new support model

o Increase VET teacher workforce
Supporting TAE training of 10 teachers

OUR OUTCOMES

Nationally-recognised qualification
Quality delivery and compliance
Work-based learning

Improved interpersonal skills
Industry and work readiness
Industry connections

P Pathway into industry and workplace
~— Pathway into training and university

Industry-specific skills and knowledge
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Early Childhood Education at DECYP

School-aged learners 16-18 in colleges and high schools

Year 11 & 12

CHC22015 Certificate Il Community Services (childcare focus) over one year.
CHC30121 Certificate Il in Early Childhood Education and Care over 2 years

133 learners in Certificate Il over the last 2 years (all in the north and northwest)
92 learners in Certificate Il over the last 2 years (all in the south)

Play groups in facilities at the schools.

DECYP



Current industry engagement and benefits

 Industry consultation — previously Industry Advisory Groups, now more l
one-to-one consultation across vocational learning

« Training and Assessment strategy sign offs for VET courses
« Engagement with peak bodies through events like this

« Partnerships for work-based learning opportunities, school-based
traineeships, apprenticeships

« Teachers utilising industry resources such as the EYSAC Good Fit tool
and Be The Difference videos

« Students get a head start with their careers at school
« Skilled employee “Pipeline” for the early childhood sector

DECYP



Youth Jobs Strategy 2024-2030

Seven “P” Imperatives

Population Participation Productivity
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Complicating Issues

Product mis-step — education and training products are not meeting young
learners’ and employers’ needs

Pathway trouble — education, training and employment pathways are not
connected, flexible, visible or smooth

Partnerships — partnerships continue to be siloed, missing, and frayed

Place — social and physical infrastructure is uneven across communities

DECYP



1. Information and
Interpretation

Young people know the
options for creating their

best education, training
and/or employment future,
and know who can guide

them on the next steps.

4. Learning
for Life

Education and training are
meaningful and accessible
to young people and
informed by, and aligned
to, current and future
needs of a diverse and
productive economy.

2. Explore and
Experience

Young people are
supported to explore
and test job and career
opportunities in real world
settings so they understand
what works best for
them and learn about
workplace obligations.

5. Fulfilling
Futures

Young people start
their working lives in
meaningful, quality jobs
with the support they
need to sustain their job
pathway, and employers
can attract and retain the
workforce they need to
be successful.

3. Safe and
Supported

Young people get the
right help to overcome

wellbeing challenges and
are supported along
their learning and
earning journey.

6. System Sustainability
and Success

Government enables
and supports meaningful
connections across the
youth jobs system, delivering
resilient, self-confident, skilled
young people, and thriving
businesses and industries, all
contributing to the community
and the economy.

Youth Jobs
Strateqy

Framework




Where to from here?

e Growth

Increase number of secondary students studying VET from 20% to 50% by 2030.

« VET Workforce - $750,000
to enable industry experts to deliver training in schools

* VET Futures Fund - $30 million
new and upgraded VET facilities and equipment

« Pre-apprenticeships - $3.3 million
Year 9 and 10 students - Building and Construction, Early Education and Care, Tourism and Hospitality,
Health and Community Services, Agriculture, Manufacturing

« Work-based Learning - $1.2 million
Beacon Foundation - connecting schools and learners to industry

DECYP



Opportunities

» Evaluate VETis courses and see what is working and what needs improving

» Creation of quality course/teaching resources to support statewide consistency of
learning

« Research projects to measure outcomes from training e.g. post school student pathways

« Partner with industry for wraparound support of school-aged learners and disadvantaged
young people

« Co-design programmes/skillsets e.g. soft skills to address specific industry needs
« Explore industry transition to work programs to ensure young people are supported

« Development of a learning pathway

DECYP



Learning pathway — example

School to Work Pathways

Carpenters and Joiners
24

Construction
14 18
Age group: |- --------------------------------- > |- """"""""""""""""""""" > I‘
Volunteered with
set design for local

theatre companies

Short course in Frop
Making and Scenic
Art (Intensive)

Did not
complete
apprenticeship

L.
&)+
Cercfcate i

Completed Pre-apprenticeship Began
Year 10 Certificate Il in apprenticeship
Electrotechnology to become an

Electrician

) Q.
Completed Year 10

Retail Assistant
part-time and started
school-based
apprenticeship in
Construction

e = R

Apprenticeship
a labourer Certificate lll in
Carpentry

Performed in
lecal drama Completed
school Year 12

Local

GL Part-time job at a
cinema while working exhibition
as a freelance Artist (sculpture)

. Alternative Route . Alternative Route

Traditional Route

DECYP

Find out more at myfuture.edu.au

& 2020 Education Services Australia Ltd

Certificate il
in Carpentry Freelance Set
Designer for

dients in film, TV

and theatre

Own business

specialising
in retail

‘Worked onsite as a
Fixing Carpenter for a
large property
development company




What does this
look like for the
early childhood
sector?

DECYP

School to Work Pathways activity

& myfuture

Occupation: Industry:
14 18 24 29
Age group: f --------------------------------- >} --------------------------------- >f --------------------------------- >|

Planned Route . Alternative Route

View industry trends and employment prospects at myfuture.edu.aufindustries

. Alternative Route
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